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After an extremely busy fi rst half of the year, we 
thought our workload would slow down but IESA is 
busier than ever! Our AGM is coming up at the end 
of the month and we are very pleased to be off ering 
a free seminar where a panel of behaviour specialists 
will be sharing their approaches to dealing with 
behaviour. We have also scheduled discussion time 
with the panel to deal with some of the challenging 
behaviour questions that many of us deal with. 

We have just put out a call for nominations for our 
5 th Annual Inclusive Education Recognition Event. 
Our theme this year is “Celebrating our Stars in 
Education” and we look forward to hosting a 
glittering event in October to honour all of those 
dedicated and hardworking ECD Practitioners and 
Teachers who go the extra mile to ensure that every 
child in their class and school is given the support 
they need to participate in learning. If you would 
like to nominate a teacher you feel is deserving of 
the recognition, please refer to page 6 for the 
nomination criteria and process. Nomination forms 
need to be submitted by 28th August.

Our work in the Northern Cape has being growing 
tremendously. We are so enjoying working with the 
Full Service schools in the Namaqua District and 
were delighted to be able to take Laetitia Brummer 
with us on our last trip. With all of her experience 
and her wonderful way of getting people to really 
understand inclusion, Laetitia’s contribution was 

greatly appreciated by the schools. We have also 
just received funding to implement a cluster model 
between three of the schools, in order for them to 
share ideas and good practice. This is a model we 
hope to be able to replicate elsewhere. 

On the advocacy front, there has also been a lot 
happening. We will be speaking at the Catholic 
Parliamentary Liaison Offi  ce’s Round Table 
discussion on the implementation progress of 
White Paper 6, as well as attending the Human 
Rights Watch launch on their report of the failure of 
the state to secure education for children with 
disabilities in South Africa. We have been 
commenting on policy and reports submitted to 
the Parliamentary Portfolio Committee for Basic 
Education, and we are developing a DVD aimed at 
informing parents of their rights with regards to 
their children’s education. 

We have always taken seriously our mandate from 
members to advocate for the improved 
implementation of inclusive education in South 
Africa, and we trust that by being affi  liated to our 
organisation, our members feel that they have a 
voice and are part of a collective advocacy eff ort!

Until next time – keep warm and safe.

Robyn Beere,
Director

From the Director’s Desk

Not goodbye, 
rather till we see you soon Pheli!

We are very sad to be losing one of our phenomenal ECD Facilitators, Phelisa. She will be joining 
Persona Doll Training on a permanent basis from September. Whilst we will miss her wonderfully 
bubbly personality and incredible commitment to her work, we feel like we are not really losing 
her as we will no doubt continue to work together in light of the partnership and synergy 
between PDT and IESA. Pheli, we wish you much luck in your new role and sincerely hope that 
working from home will help restore your work-life balance – thank you for all you have 
contributed to IESA! 
        From the whole IESA Team
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Struggling with 
Bad Behaviour at 
Home or School?

Corporal punishment is out. Have alternative 
strategies been e� ective? What behaviour 

management strategies are available?

Whether you are a Teacher, Parent or ECD Practitioner, 
we hope to provide you with the answers.

Please join us for this FREE seminar, where behaviour experts will 
be sharing strategies and will make themselves available for a panel 

discussion thereafter.

We will be joined by:

 Hugh Flynn – Restorative Justice

 Natalie Borman – Circle of Courage

 Angelo Coetzee – Positive Discipline

IESA members please note, our AGM will 
be inserted into the afternoon’s program.

This is a popular once-o�  seminar 
and we can only accommodate 
50 delegates.

Please book early 
to avoid disappointment.

Corporal punishment is out. Have alternative 

FREE 
seminar

Date: 27th August 2015

Time: 3pm – 5pm
(Registration, tea and
snacks from 2:30pm)

Venue: Erin Hall 
(Erin Rd, Rondebosch)

Cost: FREE

RSVP: Please RSVP to Natalie Watlington by
no later than Thursday 20th August 2015

Tel: 021 762 6664 | Natalie@included.org.za
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What does good inclusive practice mean?

As IESA invites nominations for its annual event in 

recognition of good inclusive practice, it is perhaps 

helpful to explore what does “good inclusive 

practice” mean?

IE, as an approach to education, acknowledges and 

embraces differences in learning style, home 

circumstances and experiences, language and 

culture, ability, strengths and challenges. Importantly, 

it does its best to ensure that children receive the 

support and acknowledgement that they need in 

their local school.  It works towards building healthy 

self-esteem in learners who are vulnerable or facing 

some kind of challenge, teaching children to respect 

and value each other’s differences, and support each 

other.  It is the “heart” element of education, which at 

times gets left behind in the flurry of standardised 

assessments and curriculum delivery.

Good inclusive practice refers to any intervention, 

strategy or teaching style that increases the learning 

and participation of children in the school 

environment – generating a sense of belonging, and 

preventing exclusion or drop-out wherever possible. 

It involves creating a school and classroom 

environment that is welcoming and respectful, 

modelling behaviour and social skills that might in 

some instances be absent from the wider community, 

but offering a way of being that is a lesson for life. 

Practices need to be pro-active, but also at times 

responsive, flexible and, most importantly, child-

centred. IE involves looking for solutions within the 

school rather than referring out, knowing where 

support can be found and drawing it towards the child.

This is a whole school approach where general 

ethos and teacher-support are crucial elements. To 

be a good inclusive practitioner requires 

collaborative back-up and positive approaches to 

behaviour-management and learner development.  

Taking a pro-active approach to minimising 

bullying and prejudice, encouraging parental 

participation and creating access to extra-mural 

activities are all whole-school practices that 

contribute significantly to increased learning 

opportunities for vulnerable learners.

Sometimes good practice emerges through the 

focus on one specific child. One of last year’s 

nominees was acknowledged for reintegrating back 

into her class a child who had sustained a traumatic 

brain injury. This involved “initiative, innovation and 

compassion in adapting and adjusting classwork 

and the class environment, fostering a ‘differences-

are-good-and-welcome’ approach.”  It is often an 

experience such as this that grows an awareness of 

what is possible and what the benefits are to all.

Teachers who prepare their classrooms and lesson 

plans to accommodate different learning styles are 

planning for diversity from the get-go. Using 

different forms of grouping and peer support are 

also good inclusive classroom practices, as well as 

planning active breaks and having available fidget 

tools such as stress balls or rubber bands for 

children who struggle with prolonged focus. 
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Positive Inclusive Practice 
at Haute Cabriere ECD Centre

Inclusion is a journey to be taken with all 

passengers on board; in other words, the learner, 

the centre/school and the parents as partners.

At Haute Cabriere Educational Centre in Franschoek, 

this is what the Principal and staff  have discovered 

through being part of our Inclusion training.

Many of the parents whose children are at this 

centre are labourers on the wine-farm, and the 

quality of educare and after school care that the 

learners receive at this centre is exceptional. To 

quote the Principal, Ismi van Niekerk: “I run this 

school like a private school - all the children in my 

school must get only the best that Haute Cabriere 

has to off er”.  Ismi and the owner of the farm even 

manage the enrolment of learners into primary and 

secondary School, and Ismi also assists with taking 

children for screening and evaluation when needed.

Ismi and her staff  have designed a progress report 

using pictures for all parents to understand, even 

those who struggle with reading.

In July, I facilitated a parent workshop in the tea-room 

of the factory, during the parents’ working hours.  Ismi 

understands how critical it is for parents to be part of 

the inclusion journey, and she and her staff  are willing 

to facilitate training for the parents during their 

working day.  This truly is Inclusion in action!

 Written by Cindy Engelbrecht

Laminated cards used to jot down tasks work better 

for some learners than verbal instructions. This is 

where ‘inclusive’ means ‘creative’ and good practice 

refers to what is working well for children!

Parents and caregivers complete the important 

triangle of relationships, and any strategy to involve 

them as partners also ticks a “good practice” box. This 

may involve sharing information and encouragement 

about what and how their child is learning at a 

particular time. Parents of children with a diagnosed 

special need are often well-informed in terms of their 

child’s strengths and needs, having attended hospital 

appointments and therapy sessions with them, and 

are able to guide the teacher. 

We look forward to hearing about what is working 

for you and your colleagues!!

Written by Caroline Taylor 
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Recognition of Commitment to 
Inclusive Education Excellence

Inclusive Education South Africa (IESA) is proud to 

present the 5th Annual Inc lusive Education 

Recognition Event to recognize the contributions 

made by individual Educators as well as Whole 

Schools and ECD Centres towards promoting 

Inclusive Education practices in South Africa. 

We are extremely proud to continue to host this 

event annually, especially it coincides this year with 

IESA’s 20th anniversary.  South African classrooms 

refl ect diversity, with children from diff erent 

cultures, languages and socio economic 

backgrounds. We continue to strive to honour 

Educators who, despite many and varied obstacles, 

have embraced inclusion and developed innovative 

ways of accommodating a wide diversity of learners 

in their classrooms. 

CRITERIA FOR NOMINATION

Inclusive Education means that local schools and ECD 

Centres actively welcome and support learners with 

diverse needs.

Educator Category: The individual Educator/ECD 

Practitioner must - 

• Have shown a commitment to developing a 

welcoming and inclusive classroom, valuing 

equally the diff erent contributions of each child.

• Be prepared to accommodate a wide range of 

diverse learner needs by diff erentiating the 

curriculum/learning programme and making 

use of a range of tools/strategies to support 

learning for all.

• Be committed to furthering his/her knowledge 

of inclusion and diff erent barriers to learning.

• Encourage and support fellow educators to 

adopt inclusive practices in their classrooms.

Whole School/ECD Centre Category: The 

nominated school/ ECD Centre must - 

• Be a welcoming local school/ECD Centre 

responding to the needs of each of its learners 

and supporting the participation of all.

• Have adopted inclusive education as the way 

forward for the school/ECD Centre.

• Be prepared to consider the admission and 

support of ALL children living in the vicinity of 

the school/ECD Centre, irrespective of any 

learning or other diffi  culties. 

• The whole school/ECD Centre, including 

management, governors, staff , learners and 

parents work together with the broader 

community to ensure all learners are encouraged 

and supported to reach their full potential. 

All veri� ed nominees will be invited to attend a 

celebration in recognition of their e� orts on 

Friday, 16th October 2015. The event will include 

delicious refreshments, a recognition gift, guest 

speakers as well as an opportunity to meet and 

share ideas with other nominees. 

Nomination forms are available from Natalie 

Watlington at IESA: Email natalie@included.org.za, 

Fax 021 762 2254, Tel 021 762 6664.

Please submit your nomination/s via fax or email by 

no later than Friday 28th August 2015. 
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Good Practice for Learning Support  

Common personal phrases that keep learning 
support motivated are “The children we work with 
are most important”, “I am more dependent on 
them, than they are on me”, “They are the purpose 
of my work as they have given me the opportunity 
to learn how to serve them!” 

The Learning Support structure is the service we are 
to deliver to the parents, children and teachers of 
the schools we work in.  

All children have knowledge that they have 
acquired. When new knowledge is presented to 
them in the class, it enters or attempts to enter the 
short term memory. The support structure is there 
to assist the process of learning for those learners 
who need the path paved diff erently in order to 
learn new concepts. Their road map for learning will 
allow them to remain part of the journey and still 
reach the desired destination. 

Learning support structures aff ord the learners 
opportunities to explore diff erent vehicles to use 
for their journey. This is done through using 
diff erent skills and working with the children’s’ 
abilities rather than their inabilities. The key to 
learning is acceptance, and the core purpose is to 
build a confi dent learner. “Diff erent can be good” 

Support structures are designed to support the 
child’s needs so that they confi dently remain part of 
the learning journey. This is done by adapting both 
the content and the assessments.

Learners’ quarterly results recorded in the 
departmental schedule are consulted by a team in 
order to gain an understanding of where learners are 
in their travels. This team consists of the Class 
Teacher, Learning Support Teacher, Phase Head and/
or a Head of Department and a member of the 
management team. Valued observations of the Class 
Teacher are discussed, creating the opportunity for 
learning support to share their knowledge of 
barriers, adaptations and alternative approaches that 
can be implemented for teaching and learning. 
Should the need arise to consult other organisations 
for support, it would be co-ordinated from this 
platform. Parents are included to contribute to the 
structures and have a conversation with the Teacher 
and Learning Support Teacher. 

Resources are the biggest 
challenge when it comes to 
including all learners at schools. 
We have found resourceful 
ways to address this barrier and 
keep learning both meaningful 
and productive: 

• Children and Parents Learn: 
At the start of the year, the 
Foundation Phase parents are 
invited to attend a six week program where staff  
and parents engage in learning. Mid-year, Grade 4 
to 7 parents engage with the same program.

• Volunteers/Assistants:  Stay-at-home parents, 
retired members of the community, students 
who are studying or at home or organizations 
join the school family to assist with reading or 
off ering support  to children or teachers with 
sports or other learning areas. 

• Technology:  Computers are used during 
assessments for learners who struggle with 
writing or who have visual impairment. 
Enlarged font allows for easier reading. 
CD’s with recordings of reading text assist 
learners with comprehension. Learners with 
attention challenges use earphones/earmuff s 
to block out noise that will distract them.

• Other aids: 

• Learning the skill of decoding in 
Foundation phase is done by clapping 
out three letter words or those with 
blends. Using their hands to know 
letters B/D

• A Recycled plastic sleeve with a blank sheet 
in it can be used as a whiteboard. Learners 
are happy to risk their mistakes because it 
can be removed. 

• Coloured bottles for counting are exciting for 
counting and naming colours in. 

• In Grade R, d eodorant tops and the roller ball 
from it, makes matching, counting and 
teaching positional language fun. 

Written by Sandra Hamman, 
Learning Support Teacher, Circuit 1, 
South District
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Kilimanjaro 2 by 1 and 
Inclusive Education South Africa (IESA)

IESA has been chosen as the benefi ciary 
organisation of an adventurous Mount 

Kilimanjaro climb called Kilimanjaro 
2 by 1 which will be taking place from 

the 4th September 2015.

TO DONATE AND FOLLOW THIS ADVENTURE, GO TO: 
http://www.backabuddy.co.za/jonathan-and-bens-uni-cycle-kilimanjaro-challenge-

www.facebook.com/inclusiveeducationsouthafrica

www.facebook.com/kilimanjaro2by1

IESA is a registered NPO and PBO / NPO Number: 020-669 NPO / PBO Number: 930 004 485

Ben Carlyle and Jono 

Benjamin, both nineteen, are the 

team behind Kilimanjaro 2 by 1. As part of 

their gap year experience, the boys are climbing 

Mount Kilimanjaro and Jono will ride down the 

mountain on a unicycle (a one-wheeled bicycle with a 

� xed axel and no gears)! 

Ben and Jono believe strongly in the work that IESA does. 

We are grateful that this dynamic duo are raising funds for IESA, 

and we wish the boys all the best for their planning and training! 

their gap year experience, the boys are climbing 

This is a fi rst 
for Kilimanjaro, 

as nobody has 
attempted to descend 

it on a unicycle 
before. 
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