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From the Director’s Desk

Having recently held our 5th Annual Inclusive 

Teachers’ Recognition event, I have once 

again been struck by the power of team work. 

Firstly to the team at IESA, what a fantastic job you all 

did in hosting another successful event, where 

Teachers could come and feel valued for the 

contributions they make towards ensuring all children 

are given the opportunity to participate in learning. 

Under the guidance of Natalie, the IESA team worked 

for weeks to ensure the afternoon ran without a glitch. 

I have also been reminded of the need for team 

work in making inclusion a reality in our schools. 

Inclusive education requires teamwork between 

parents and teachers, between the teachers at a 

school and between the schools and other service 

providers, with government departments providing 

a wide range of services geared towards the 

support of children at school. 

Where eff ective collaboration, referral and 

partnerships are present, learners are supported to 

reach their full potential. The fl ood of nominations 

we had this year for our recognition event made me 

realise how far we have come along this inclusion 

journey, and the motivations for the nominees 

refl ected the great examples of good inclusive 

practice out there that we need to constantly 

remember and replicate in all our ordinary schools. 

CONGRATULATIONS once again to the IESA team 

and each teacher, school and ECD Centre 

nominated –  KEEP UP THE GREAT TEAM WORK!

Written by 
Robyn Beere

The awesome IESA Team!
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EPWP Assistants Programme – 
Providing Support in ECD 

Centres and Schools

With the end of 2015 in sight, we took the 

opportunity to interview some of the 50 

assistants currently employed through 

IESA’s EPWP programme. 

This year, 47 assistants have been working in ECD 

Centres in various communities, and 3 in Primary 

Schools. We asked them to describe their duties, how 

they felt they were making a diff erence, and whether 

they would be interested in further training.

We were immediately impressed by the enthusiasm 

of the assistants as well as that of the principals, 

who in some instances spoke on their behalf. This 

was clearly something that was making a 

diff erence, most importantly in the lives of the 

children who are benefi tting from the care and 

support of these extra adults, but also in the lives 

of the assistants themselves!

Assistant duties in the ECD Centres range from 

whole-class assistance to working one-on-one with 

specifi c children. At one of the Mitchell’s Plain centres,  

assistants Kayley and Janine  have been able to 

support a 3 year-old with cancer, a child who wasn’t 

eating and a child who needed extra help with 

potty-training. They also play a big role in encouraging 

the parents of these children.  In between class 

time, they assist with food preparation and setting up 

of the classroom. Janine attended False Bay College 

last year and Kayley is now enrolled at the College of 

Cape Town. Both are passionate about working with 

children and see a career path opening up. 

The principal of a centre in Manenberg describes 

how her two assistants are supporting the teacher 

by helping with fi ne-motor activities and giving 

extra support to individual children with delayed 

milestones.  Emotional support during times of 

shooting in the community is also of huge 

importance. In a nearby centre, Assistants Mickayla 

& Donne help with music and songs to distract the 

children from the noises outside.

Asiphe working at Sisonke Educare in Khayelitsha, 

steps in where teachers are in short supply and 

describes her role as providing emotional support 

to children who need it. Passionate about her work, 

she goes into the centre every day – with the 

principal supplementing the EPWP programme’s 

14-day pay cheque. 

Tabisa Nyameni from Little Miracles, Scottsdene
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Wendy Bhebhe from Liwa Primary, Nyanga and 
Cheryl Johnson from Fairview Primary, Grassy Park

Aneesa Taliep from Otters Creek Educare describes 

how assistant Zukiswa works with the 3–4 year 

group teacher, helping with morning ring, dressing 

and activities such as cutting and pasting. She also 

sings to the entire aftercare group, but has a special 

soft spot for those who need more support – still 

missing a little boy with developmental delay who 

has now been moved to another centre.

We were especially interested to interview two of 

the school-based assistants as this has been 

something of a new venture, and one we would like 

to see taken forward. It is widely agreed that 

teaching assistants can make a huge diff erence to a 

class-teacher’s ability to reach learners who are 

getting lost in big classes. This is not something for 

which general provision is made, but the EPWP 

programme is certainly a route through which 

schools can access such support.

Wendy and  Cheryl assist at Liwa Primary and Fairview 

Primary respectively.  They have been helping in 

slightly diff erent ways, but both speak passionately 

of the benefi ts they see, their sense of working in 

partnership with the teacher and seeing children 

blossom with the additional support and 

encouragement.  Wendy has a timetable that sees 

her spending time in diff erent classes ranging from 

Grade R to Grade 7 at Liwa Primary, reading with the 

slower learners and asking questions to assist their 

understanding of the lesson. She easily spots where 

she is needed as teachers are managing classes of up 

to 50 learners and this grouping of learners makes 

class management easier and learning more 

successful. She is very excited about her job and 

would very much like to complete her Matric and be 

able to train further. She receives support and 

guidance from the phase heads of department and 

the principal, as well as the Learning Support teacher.

Meanwhile, Cheryl is assisting in the Resource Unit at 

Fairview, where a number of children with more 

specialised needs spend much of their learning time. 

She is especially assisting an 8 year-old boy who is 

partially sighted, helping him with reading and writing 

and providing any other support he needs to 

participate fully in the life of the school. Another 

learner who is developmentally delayed benefi ts from 

one-on-one assistance to meet his learning needs. 

These are both children for whom this assistance 

allows them to attend their local school with friends 

and neighbours and, at the same time, be taught at a 

level that meets their learning needs and styles. Cheryl 

has benefi tted from Wordworks training and is also 

attending a teacher assistant training programme 

at nearby Blouvlei Special School. 

We look forward to year 3 of the EPWP 

programme in 2016, where we are hoping to 

place more assistants in primary schools to 

implement good inclusive practice.

Written by
Caroline Taylor
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Successful Transitioning is  
a Key Stepping Stone to  

Successful Inclusion

One thing we all know for sure  
is that CHANGE IS NOT EASY!

Transitions are times of change, occurring as children 

move from one setting to another and during 

significant changes in circumstances. They are part of 

everyday life and take place from the earliest years.  

Significant transitions include:

•	 From the Womb to the World

•	 From Home to a Carer or a Playgroup 

•	 From Playgroup to an ECD Centre 

•	 From One Teacher/Group/Class to another

•	 From an ECD Centre to Primary School 

•	 From Primary School to High school

•	 From High School/FET to the World and all its 

choices

•	 And, simply, from Hello to Goodbye

Whilst for most children, times of change can be 

challenging, this is particularly true for those whose 

health or well-being is compromised, who are 

vulnerable to learning difficulties or whose home 

circumstances are uncertain or insecure. 

Via our ECD, schools and information programmes, 

IESA provides support to teachers and parents in 

negotiating some of these changes for the children 

in their care. This ensures that they feel as secure as 

possible and will receive the ongoing support they 

need in a relevant way.

What can help make these transitions easier and 

how can we achieve this?

•	 First and foremost is the importance of “noticing” 

the needs of the individual – in particular their 

strengths – so that these can be used in 

buffering them where they experience 

challenges.  In recent years, there has been an 

increased focus on the early identification of 

potential challenges and “barriers to learning 

and participation”. IESA encourages a system of 

information-sharing between ECD practitioners, 

Grade R teachers and beyond, at all times in 

partnership with parents and care-givers.  

Educare staff are alerted early on in their training 

to the importance of enabling and establishing 

good communication between the primary 

supporters of their children. 

•	 Recording of observations and collecting further 

information from any health or support 

professionals forms the beginning of a “profile” 

that can assist at each new step in a child’s 

educational journey.  Attention to the process of 

`handing over` is emphasised. Sometimes this 

will be from teacher to teacher within a centre, 

but where a child enters formal schooling for the 

first time or moves schools for some reason, the 

handover requires more active effort.
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•	 Allowing time to plan and collaborate results in transitions that are well 

thought out and prepared for, with all adults on the same page and able to 

give common messages that are reassuring to the child. Last minute 

changes cannot always be avoided, especially where a child’s 

developmental pathway is uncertain, but if planning for change is routine 

practice, then having a “Plan B” in place can be part of the process. This is 

particularly so when the transition is from Grade R to Grade 1 or the 

possibility of special school placement is being considered. 

•	 Most important is the preparation of the child – adults taking time to 

explain and describe forthcoming change, introducing him/her to the 

new setting ahead of time, creating a sense of “welcome”, letting them 

practice new routines ahead of time, providing opportunities for 

discussion, stories and play and helping them express their feelings.

If transitions are well supported, children can learn to manage change in a 

positive way, which is a very important skill for life. Eff ective transitions can 

provide opportunities to help children develop self-worth, confi dence and 

the capacity to be resilient in the process of dealing with change – and just 

to be the best that they can be!

Written by
Sue Bailie &  Caroline Taylor

PHOTOS FROM TOP TO BOTTOM:

 1.  Thandi, the GR R teacher at Loyiso, who is expecting a baby in 
December, playing with her children outdoors.

2.  Babies and Toddlers enjoy outdoor time too. From pram, 
to standing, to climbing, to …

3.  The benefi t of shared outdoor activity time where older children 
can support younger children in their transition towards being 
independent and confi dent in the world.

4.  Fantasy play and exploration are essential. These children are using f
ound objects to represent real objects as they make sense of their world.

5.  The transition from activity time to sleep time in the daily programe 
can be a challenge for some.

6.  ECD Teachers at an IESA workshop in Crossroads, discussing 
intrinsic barriers that might stand in the way of children’s 
learning,development and participation.
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Exam Anxiety

John has participated in class, done all of his 
homework and studied hard. It seems that he has a 
good grip on the work. But then the day of the exam 
comes. Suddenly he blanks out, freezes up, feels so 
nervous that he can’t get it together to answer the 
questions you know he has the answers to.

Do you have a John in your class? 

He might just have a case of exam anxiety.

It’s quite normal to feel a little nervous and stressed 

before a test or exam. Just about everyone does. But 

for some people, this normal anxiety becomes 

overwhelming. The nervousness they feel in this 

situation can be so strong that it interferes with their 

ability to concentrate or recall what they have studied.

What is it?

Exam anxiety is a type of performance anxiety.  It 

can bring on ‘butterfl ies’, a stomach ache or a 

tension headache. Some children might feel shaky, 

sweaty, or feel their hearts beat faster as they wait 

for the test to be given out. A learner with high 

anxiety levels may even feel faint or nauseous.

What causes it?

Anxiety is a reaction to anticipating a stressful 

situation. Similar to other anxiety-related reactions, it 

aff ects the body and the mind. Under stress, our 

bodies release the hormone adrenaline,  which 

prepares us for danger. That’s what causes the 

physical symptoms such as sweating, a pounding 

heart etc. These sensations might be mild or intense.

Focusing on the bad things that could happen also 

fuels test anxiety. For example, someone worrying 

about doing poorly might have thoughts such as 

“What if I forget everything I know?” or “What if the 

test is too diffi  cult?” Too many bad thoughts leave no 

mental space for thinking about the test questions.

Who is likely to have exam anxiety?

The Learner who:

•	 Worries a lot

•	 Is a perfectionist who fi nds it hard to make a mistake

•	 Is not prepared for the text/exam

What can you do to help?
•	 Become aware of the learner’s developmental 

levels and the pressure these may be placing on 
the child before a test situation

•	 Teach learners successful exam strategies:

•	 Understanding time allocated and time limits

•	 Allowing extra time

•	 Introducing diff erent types of exam papers

•	 Allow time in class to address learners’ concerns 
and fears

•	 Encourage students to:
•	 Develop good sleeping habits and get 

enough rest

•	 Avoid cramming

•	 Develop good study habits

•	 Wear comfortable clothes during the exam

•	 Be aware of time allocation

•	 Not compare themselves to other learners

•	 Take deep breaths and regain calm 
composure when anxiety levels become high

Helping children learn to e� ectively manage such 
anxiety is a challenging task that requires a 
genuine team e� ort. Learners, parents, teachers, 
and support sta�  must all � nd ways to be actively 
involved in reducing test/exam anxiety. When 
learners are anxious during exams, they are less 
likely to perform to their potential.

Written by
Charlene Petersen 
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Making Parent-Teacher 
Partnerships Work 

In the build up to our teacher’s event this year, I 

came across a parent who was trying to access our 

library in order to get resources for her child.  Margo 

Simon, mother of Cole, then shared a bit of her story 

with me and it became very clear that Cole was 

indeed privileged to not only have the support of 

his mother, but also a very passionate teacher by the 

name of Gail Temmers.  In this article, each of the 

three share their views on what has turned out to be 

a success story in the parent-teacher partnership.

Margo Simon (Cole’s Mother)

“Cole was assessed and diagnosed with learning 

challenges in 2013. Being new to all this, we were 

totally panic-stricken and overwhelmed. I enquired 

and applied frantically to the applicable schools and 

put in place all the necessary support structures. To 

my dismay, the schools all had long waiting lists. We 

continuously rallied all the support we could and still 

can get for Cole. While some structures came to the 

fore to assist, we were extremely disappointed by 

many for their lack of support. 

The support from Mrs Temmers is nothing short of 

fantastic. She is Cole’s current Grade 4 teacher. 

When I think of Mrs Temmers, the following words 

come to mind: caring, accommodating, enabler, 

supportive, patient and understanding. She 

definitely has the learners’ best interests at heart. 

She supports any variation to the norm in order for 

Cole to learn constructively. She supports our 

various interventions and our meetings include 

Cole’s after-school support team.

Mrs Temmers is the main vessel between my son 

and his entire support system. We are so sincerely 

grateful to her. We have come so far because of her 

support and she wants to see my boy thrive. She is 

informed of every milestone and celebrates it with 

us. He has gained so much confidence and strives 

to please her. My family wishes to thank Mrs 

Temmers and the team, for bringing some structure 

and hope for us in this challenging situation. Cole is 

too young to comprehend the impact she has had 

in his life but I will tell him the full story later.”

Cole with his mom, Margo Simon – his number one supporter!
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Gail Temmers  
(Cole’s Grade Four Teacher)

“Meeting Cole at the beginning of the year was 

certainly a highlight.  This bright-eyed, enthusiastic, 

popular young man was quick to engage me with 

tall tales on a range of topics.   The demands of the 

new grade soon exposed the delays in his learning 

and the process of ascertaining what levels he was 

at began.   My best strategy to meet his needs was 

probably acknowledging him continuously for what 

he was able to do.  This was not difficult because of 

his positive personality.  His progress in subjects 

was monitored on a daily basis by a simple enquiry 

or intervention in the workbook, and the workload 

was tempered to his ability – with his consensus.  

Another great pleasure was meeting Cole’s family.  

This communication started out with detailed 

letters passing between us, whereby I was fully 

informed about his academic challenges.    

Numerous productive meetings later has made our 

support of Cole unwavering and a matter of 

teamwork.   Communication includes letter writing, 

emails, telephone calls and text messaging.  The 

engagement with this young man and his family 

has been uplifting where little victories are 

celebrated, despite the difficulties being faced.”

Cole Simon

“(Mrs Temmers) is always there for me all the time, 

all the time.  Even when others try to bully me, she 

will protect me and sort it out!  She let me read 

once to the whole class….that was my first time.  I 

was very, very excited about it.  If some of my work 

is not done, she understands that was all I could do.  

She understands me all the time and she is there for 

me all the time.  She is very beautiful and I love her.”

Written by
Natalie Watlington

Gail Temmers at our Teachers Event

Cole gets loving support from his teacher, Mrs Gail Temmers
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5th Annual Commitment to Inclusive 
Education Recognition Event

The Star that You are!

On Friday 16th October 2015, IESA hosted 

our annual Teachers’ Recognition Event at 

the beautiful Table Bay Hotel. 

We celebrated 90 outstanding Educators, all 

nominated by their schools and peers, who have 

shown incredible dedication and commitment to 

furthering the practice of inclusive education in 

school communities throughout the Western Cape.  

Putting this event together takes a huge amount of 

work and great personal sacrifi ce on the part of our 

staff .  Often, the need to meet and plan results in 

work schedules being shifted around and this lasts 

for the greater part of the month leading up to the 

event.  But we would not have it any other way, as 

we believe that this is only a refl ection of the hard 

work and eff ort being put in daily by educators and 

schools to ensure that all children are given their 

rightful opportunity to a good education.

Our nominations covered two categories – 

Educators and Whole Schools/ECD Centres – and 

nomination criteria was as follows:

Educator Category: The individual educator/ ECD 

practitioner must – 

•	 Have shown a commitment to developing a 

welcoming and inclusive classroom, valuing 

equally the diff erent contributions of each child

•	 Be prepared to accommodate a wide range of 

diverse learner needs by diff erentiating the 

curriculum/ learning programme and making 

use of a range of tools/ strategies to support 

learning for all.

•	 Be committed to furthering his/her knowledge e 

of inclusion and diff erent barriers to learning

•	 Encourage and support fellow educators to 

adopt inclusive practices in their classrooms.

Whole School/ ECD Centre Category: The 

nominated school / ECD Centre must – 

•	 Be a welcoming local school/ ECD Centre 

responding to the needs of each of its learners 

and supporting the participation of all.

•	 have adopted inclusive education as the way 

forward for the school/ ECD Centre
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•	 Be prepared to consider the admission and 

support of ALL children living in the vicinity of 

the school / centre, irrespective of any learning 

or other diffi  culties. 

•	 The whole school/ centre, including 

management, governors, staff , learners and 

parents work together with the broader 

community to ensure all learners are encouraged 

and supported to reach their full potential. 

Our theme this year was “The Star that You are”, 

chosen to celebrate each of the educators and the 

very important contributions that they are making.  

Our four “star-studded” stations this year were the 

ever popular hand massages given by trainees from 

the CAFDA School of Skills, a craft station where 

guests received a prepared star template on which 

they had to place their famous handprints, an 

interview station to record feedback and ideas on 

successful strategies for inclusion and fi nally – a 

VERY popular hit with the guests – a fun photo 

booth to capture memories of the day!  

Guests thoroughly enjoyed themselves and it was 

touching to see how much they appreciated the 

personal messages received from the colleagues 

who had nominated them.  Educators let their hair 

down and had much fun using props to take pictures 

at the photo booth – an awesome way to reward and 

honour each of the teachers and the contributions 

they continue to make.  

The Groote Schuur High School Jazz Band provided 

outstanding entertainment for the course of the 

event once again, and guests enjoyed a fi ne musical 

performance as they indulged in delicious canapés 

laid out by the Table Bay Hotel.

The programme was opened with a song and dance 

from the Otters Creek Educare choir who performed 

“Twinkle, Twinkle Little Star”.  Two vibrant student 

performance poets – Lisakhanya Stevens from Liwa 

Primary School and Lesego Mkhize from 

Simonstown School – captivated the audience with 

powerful poems about diversity and acceptance.

Robyn Beere, the Director of IESA, encouraged the 

guests with an inspiring galactic-themed talk which 

highlighted interesting parallels between our solar 

system and the experience and potential of educators 

and their eff orts along the journey of inclusion. 

Finally, 90 beautiful goodie bags kindly donated by 

Woolworths Financial Services were presented to 

each attendee by Julinda Kruger from DSD and 

Berenice Daniels from WCED.

The celebratory evening ended with a traditional 

group photograph in the Table Bay Ballroom, a fi tting 

space that has seen us celebrate two years of Inclusion 

with passionate individuals who believe strongly in the 

rights of all children to access a meaningful education 

and work tirelessly to make this a reality.  
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Guests enjoying some well deserved hand massages

Delicious treats on off er

Here are three examples of nominations that we received 
for deserving Educators:

(For an ECD Practitioner) 

 “He seeks to identify the needs of all his children by 

setting his classroom in a manner to accommodate all his 

learners.  As a teacher of many years, he has a lovely 

manner of explaining to a child what the task at hand is, 

and thereby not excluding the child due to their own 

personal barrier(s) to learning.  He takes a personal 

interest in his class and helps them develop their strengths 

and (work on their) weaknesses.”

setting his classroom in a manner to accommodate all his 

interest in his class and helps them develop their strengths 

Handing out of gift bags

(For a Grade 7 Teacher) 

“Always puts the needs of the learners’ 

fi rst, he will always go the extra mile for 

them.  He is very committed and treats 

everyone equally. He has a passion for 

teaching and making sure the kids 

understands what he is teaching – 

he aff ects them not only in the class, 

but in life as well.”

(For a Grade 9 Teacher) 

She is the kind of teacher who makes every learner 

feel at home here at school.  She is a teacher, a 

nurse, a counsellor and a mother, to count a few.  

All learners feel recognised and wanted here at 

school.  She makes sure that learners participate 

fully and are all equally important in her classes 

and in the school at large.” 
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Some Comments and Feedback 
received from the event:

“Thank you and congratulations on 

another fabulous event …!”

“I have to say that the two young poets 

were the stars of the show, for me.  We’ll have to 

keep an eye on them in the future  …”

“Well done!”

“Thank you for an amazing event. I felt appreciated and 

spoilt. Thanks for all the hard work and friendly faces.  

Blessings on all your future plans.  Inclusive rocks!” 

 “Thank you all at Inclusive Education for the 

wonderful afternoon spent at the Table Bay Hotel 

yesterday, and for recognising the eff orts of schools 

and teachers to uplift and encourage their students to 

achieve their learning potentials. We had a great time”

“Good day IESA. One of our practitioners 

was nominated for good inclusive practice last 

week and attended your awards ceremony. 

I would like to thank you for this acknowledgment of 

our hard working and committed staff .”

Robyn and Ekin

I would like to thank you for this acknowledgment of 

Our two talented poets

Preparing for the photobooth

Some Comments and Feedback 

Our precious Little Stars from Otters Creek
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We also received this wonderful email from one of the nominees:

“Geagte Heer / Dame

Eerstens my opregte dank vir die uitnodiging na die “Recognition event”. Dit kon 

nie op ‘n beter tyd gekom het nie. Soms word onderwysers/ en of prinsipale ook 

deur ander opvoeders geboelie en verneder. Soveel so dat ‘n mens soms begin 

voel dat jy nikswerd is.

Dit was ‘amazing’ om te besef dat daar wel mense is wat jou pogings raak sien en 

waardeer. Ek het inderdaad soos ‘n ster gevoel. Dit was ‘n ongeloofl ike lekker dag in 

die Kaap. ek het my gate  uit geniet. “I will surely stay the star that I am”. Niemand 

sal my ooit weer anders laat voel nie.”

– Anthea Pikaan

A BIG thank you to ALL 

involved in making this 

event a great success!

Written by
Natalie Watlington

Registration team and elsie ready to go!
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Kilimanjaro 2by1 –  
Taking Inclusion to great heights!

On 10th September 2015, recent matriculants Jonathan Benjamin and  

Ben Carlyle successfully summited Kilimanjaro and descended on a Unicycle!

From tropical rain forests to giant glaciers, 

alpine desert landscapes, clouds making 

a “moving artwork of the landscape” 

to life-changing sunrises from bizarre 

heights – they really saw it all!

The dynamic duo undertook this 

daunting challenge in order to raise 

funds and create awareness for IESA.

In appreciation of the access to support 

that they have both had in their homes, 

community and schools throughout 

their education, the boys wanted to 

bring attention to those individuals who 

do not experience the same privileges.

Some of what they experienced was 

recorded by them as follows:

“…  a spectacular forest gallery with an 

even greater abundance of wild bird 

calls and many more signs of animals 

(such as jakkal and bush pig) than we 

experienced on the way up. Once 

again we saw monkeys transporting 

themselves with ease through the tree 

tops and stopping to wonder, along 

with some children from the nearby 

village out collecting firewood, at the 

strange mode of transport they 

witnessed in our passing.”

“A trip that can only be described by 

the Swahili phrase “Poa kachizi kama 

ndizi” (cool and crazy like a banana).”

Read more about their adventure, 

including incredible pictures here: 

www.facebook.com/kilimanjaro2by1

Jonathan and Ben are still aiming to 

raise R20 000.  So far, they have reached 

R15 000. This money goes to supporting 

IESA clients who seek help and advice 

from our Client Support team.

If you would like to donate please go 

to http://www.backabuddy.co.za/

jonathan-and-bens-uni-cycle-

kilimanjaro-challenge-

If you would like to find out more 

about the many individuals who 

benefit from your donations, please 

contact IESA. We take great pleasure in 

sharing success stories of the life 

changing difference that the 

appropriate support has made. 

Written by
Sue Bailie
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Workshops

Inclusive Education South Africa runs a number of workshops throughout the year on important inclusion 

topics.  Here are details of two of our current workshops:

Negotiating the Education System

A workshop for NGO’s and service-providers working 

with children and families across the Western Cape.

The policy of Inclusive Education aims to create an 

education system that assists children who 

experience learning, emotional or other diffi  culties, 

to access the support they need in order to be able 

to participate and learn as eff ectively as possible.

This session will outline and discuss: 

•	 The current structures of school provision in the 

Western Cape

•	 The rights and responsibilities of parents

•	 Ways in which service-providers can guide 

families in accessing support for their child.

It will also be a useful opportunity to network and 

share experiences in the fi eld!

Date: Thursday 5th November 2015

Presenter: Caroline Taylor & Charlene Petersen-Voss

Venue:  Erin Hall, Erin Rd, Rondebosch

Time:  9am–2pm (Registration from 8.30am)

Cost:  R150 / R120 for IESA members

This workshop has been awarded 2 CPD points by 

the SACSSP

Disability Awareness 
and Inclusion

A three hour workshop on disability awareness and 

inclusion for NGO’s, service providers, professionals 

and parents.  Available for groups of between 

25–30. Contact IESA for booking information.

Outcomes of the workshop include:

•	 Understanding disability and 

discriminatory attitudes

•	 To clarify education equality and rights 

to accessing education for children with 

disabilities;

•	 To develop an understanding of inclusive 

education; 

•	 To understand the importance of early 

identifi cation of barriers to learning and 

early intervention

To register or enquire about either of these workshops, 

please contact Natalie at (021) 762 6664 or Natalie@included.org.za 

early intervention
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