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Letter from the Chairperson

2015 was a momentous year for IESA.  We celebrated 

20 years in the field of inclusive education and we 

experienced a period of exciting and unprecedented 

growth.  Our work is increasingly acknowledged in 

formal and non-governmental educational sectors 

and the funding for our projects has grown 

accordingly.  However, growth goes along with 

growth pains and we have been fully stretched as an 

organisation to meet the demands of our evolving 

structure.  Wider management systems are in place 

and the Director has been able to network 

effectively outside the organisation. Invitations to 

address and engage with bodies such as UNICEF, the 

Parliamentary Portfolio Committee and the National 

Education Collaboration Trust have indicated how 

our message is being more widely heard. 

Our vision is of an inclusive education system which 

acknowledges diversity in all its forms and strives to 

meet the needs of every learner.  We are committed 

to promoting and supporting positive models of 

Inclusive Education in schools, preschools and other 

centres of learning in South Africa.  Whilst our 

advocacy work and Information and Support 

programme service the entire country, our in-depth 

schools and Early Childhood Education work has 

been concentrated in the following provinces during 

the period under review:  Western Cape, Northern 

Cape, Eastern Cape, Free State and KZN. 

How did we make this vision a reality? 

•	 Through our Information and Support service 

we provided information, support and training  

to educators, parents and other professionals  

on inclusive education and support for learners 

who have special needs.

•	 Through our Advocacy programme we  

raised awareness and educated the public  

about the rights of the child within an inclusive 

education system.

•	 Through our Whole Inclusive Schools 
Development programme we nurtured 

collaboration between schools, parents, 

professionals and the broader community in 

supporting vulnerable children.

•	 Through our Strengthening of Inclusive ECD 
Centres programme we brought the focus onto 

those vital early years when inclusive education 

strategies can support children with barriers to 

learning and can encourage a culture of 

acceptance of diversity. 

Ekin Kench,
Chairperson of Inclusive Education South Africa
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Overview of our Work during the period 
1 April 2015 – 31 March 2016

ECD Programme

A. ECD Practitioner & FCM Training 
(Funded by the Department of 
Social Development)

This is the 5th year of our partnership with DSD in 

orientating ECD Practitioners and Family and 

Community Motivators (FCMs) to inclusive 

education. Through this training, 

participants show an increased 

awareness of barriers to learning 

experienced by young children, a 

change in attitude and perception 

towards the diff erent children in 

their centres, and explore 

opportunities on how to 

meaningfully include them.

Practitioners experience similar challenges in the 

fi eld i.e. behaviour management in centres and 

poor parental involvement. This training allows for 

opportunities to explore and share strategies on 

how to address these issues.

ECD Practitioners participating in a workshop activity

Two day 
Introduction 
to Inclusive 
Education 
workshops

1,086  
ECD Practitioners 
& FCMs trained

B. ECD Inclusive Centres (Funded by 
Apex Hi Charitable Trust and the 
Department of Social Development)

For many years, DSD has funded IESA to strengthen 

ECD Centres across the province in the journey 

towards including young children with disabilities in 

their centres. In the period under review, we 

supported 28 ECD Centres through a programme of 

Workshops, On-site Support Visits, Parent Meetings 

and feeder school “Paving the Way” sessions. 

“This training gave me an Inclusive heart. It has given us the tools, 
the breakdown and the documents needed to help each Individual 
child. We all look at things diff erently now. Gave us an idea of new 
teaching methods, changing things when needed and being more 
fl exible. We gained insight as we went through the course on 
getting to know the child holistically. Gave us knowledge and 
understanding and positive inclusive attitudes – to approach each 
child diff erently.”

– Friends Educare

“We need not treat 
those with disabilities 
or barriers diff erently 
but assess their needs 
and their backgrounds 
in order to off er support 
at their level of need“. 

– Gerties Educare
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“We now feel very confident helping our children. IESA’s impact 
gave us new direction. Team work amongst the staff was 
strengthened. We have noticed that explaining problems to  
parents is easier and more beneficial. The training manuals we 
received are a fantastic ‘go to’ reference.”

– Palmerston Educare

DSD

ECD Centres
14

65010,400

1,833

Practitioners
trained

Children
reached

Parents reached
through

Workshops

We measure our impact in this programme through:

•	 A noticeable shift in attitudes of Principals, 

practitioners and parents towards children and 

their different needs. 

•	 An Increase in the number of children identified 

who experience barriers to learning.

•	 A recognition of this training as valuable by our 

partners and beneficiaries. 

•	 Acknowledgement from ECD Stakeholders such 

as Bridge COP, DSD and Funders.

•	 Enquiries from centres regarding challenges 

they face.

“This process has been an eye opener. Inclusion is not about 
mainstreaming, but about adjusting to the environment to 
embrace diversity. “

– Kwakhanya Educare

ApexHi

ECD Centres
10

801,408

653

Practitioners
trained

Children
reached

Parents reached
through

Workshops

C. ECD Inclusive Centres in 
the Franschoek Valley  
(In partnership with The 
Bhabhathane Project)

5 ECD Project Centres:

•	 Kabouterland Kleuterskool

•	 Little Angels Play-School

•	 Little Acorn Christian ECD Center

•	 Sinithemba ECD Center

•	 Haute Cabriere Educational Centre

FNB training with partner organisations  
in session FCM’s play group activities

“We need not treat 
those with disabilities 
or barriers differently 
but assess their needs 
and their backgrounds 
in order to offer 
support at their level  
of need“. 

– Gerties Educare

4
I n c l u s i ve  Ed u c at i o n  S o u t h  Af r i c a  I  A n n u a l  R e p o r t



In addition to staff from these centres, participants 

included staff from 18 other ECD centres belonging 

to the Franschhoek ECD Forum. 

•	 This program included 7 Workshops, 8 Site 

support Visits and 2 Parent Workshops. 

•	 One Inclusion Champion was selected to 

 receive additional mentoring and support,  

and she was subsequently able to support  

ECD centres, parents and practitioners in their 

inclusion journey.

Highlights:

•	 All children were given the opportunity to 

participate in learning activities.

•	 Practitioners developed understanding and 

respect for differences.

•	 A variety of teaching styles and useful strategies 

were introduced.

•	 Children with disabilities and children experiencing 

barriers to learning and development 

demonstrated success in their learning.

D. Non-centre based Family and 
Community Motivators (FCM) 
Support (Funded by The  
FirstRand Foundation)

Our goal was to provide Inclusion training as part  

of FirstRand Foundation’s FCM/Non-centre based 

Programme. Training and Site Support Visits were 

conducted between the months of July 2015 and 

Feb 2016 for twelve Programme Partners across  

the country. Between two and four staff members 

participated from each of the Partner NGOs. 

Training was offered in two blocks of three days 

each; followed by one Site Support Visit and a  

one day Follow-up Session.

“This is the first time in 20 years that I come across a training  
that addresses the real issues in the field.”

“I am extremely satisfied with the training that was given to us  
over the past 3 days. I believe that what was learnt will be used  
and implemented.” 

– Fioni Murray, ECD Researcher and Analyst

The following twelve Partner organisations,  

based across five different provinces, participated  

in the programme:

Eastern Cape: Khululeka, Bulungula Incubator

Gauteng:   Ntataise, Ububele, Penreach, 

Hi Hopes

Free State:  Lesedi, Tshepang

KZN:   Letcee, Midlands 

Community College

Western Cape:  Elru, Sikule Sonke

These organisations were either in the process of 

establishing a play group and/or home visiting 

programme or else were well established.

Our impact on this project was measured by the 

extent to which the Programme Partners were ready 

and willing to infuse Inclusion principles into their 

existing models.

E. KZN/Ugu District Inclusive ECD Pilot 
Project (Partnership between ILIFA 
Labantwana/CREATE/IESA) 

The aim of this project was to develop a model  

or approach to early learning, as a component of 

ECD, which is inclusive of children with disabilities. 

IESA was contracted to train ECD Practitioners, 

Mentors and Partner organization staff on  

inclusive practices. 

FCM’s at Midlands Community  
college busy with activity – ecogram
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Parent Play participants Bhabhatane

The project ran from May 2014 to October 2015 and, 

on average, 35 ECD Practitioners, Future Leaders and 

Social Workers and 8 Mentors linked to 9 ECD 

centres attended 10 Training Sessions and 5 Site 

Support Visits. 674 children were reached through 

this project. 

F. FCM Training – Midlands 
Community College (MCC)

As a result of the support given to MCC through the 

FirstRand Foundation funded project, MCC 

approached IESA for further support. We then 

engaged in a more intensive training programme 

of MCC’s FCMs with follow up support. 

The Training Model:

•	 5 Days in January 2016 

•	 3,5 Day Site Support Visits in Bruntville (RDP 

Community outside Mooi River) and 

Mpophomeni (Relocation Community outside 

Howick) in April 2016

•	 2 Follow up Workshops in May and June 2016.

Our partnership with MCC will continue in 2016–17. 

29
Partcipants

2
FCM Coordinators 
(involved in Prior 

Training through First 
Rand Foundation)

1
Community 

Development 
Coordinator

2
Toy 

Librarians
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Schools Programme

A. The Diversity in Schools project  
(Funded by NLDTF)

This project was implemented in 20 schools 

throughout the Western Cape during the 2015–2016 

IESA financial year. The programme included work 

with learners, educators, School Management Teams, 

School Governing Bodies and parents in 20 schools 

across the Western Cape. The objective of the project 

was to raise awareness of diversity in schools and to 

support schools to implement good inclusive 

practice in order to encourage a welcoming, 

accepting and supportive school environment. 

‘When I go back to my class I will explore ways to differentiate my 
assessments to include more basic questions for learners who are 
not as strong and more advanced for learners who are stronger. 
When I do this I will be able to include all children in my class’ 

– Irista Primary Educator

Educators were given training and support on how 

to accommodate diversity in the classroom, and 

Learners were involved in projects looking at 

bullying and behaviour in the school and how this 

results from intolerance of differences. 

‘I have learnt new strategies of overcoming my challenges in my class’ 

– Ukhanyo Primary Educator

Results were extremely positive, with many of the 

schools requesting additional support from IESA 

going forward. 

‘I am now interested in building our children’s future by 
participating and to have open eyes on all decisions concerning  
the children’s SGB member’ 

– Liwa Primary

Educators at Liwa Primary participating  
in small group activity on inculsion

20
Schools

600
Educators and  

Principals trained

16,000
Learners reached

600
Student Leaders

5,000
Parents reached
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B. The Grahamstown Inclusive Schools Project 
(Funded by Vestas Empowerment Fund)

This project in the Grahamstown District has been very well received

 in the participating schools and good impact has been achieved, 

including whole school transformation, change in teaching 

methodologies to accommodate all learners, supporting all children 

according to individual needs as well as creating a welcoming 

environment that is conducive to learning. 

There has been an eff ective use of the Word Picture tool to identify 

barriers to learning. The functioning of the School Based Support Team 

at schools has improved through IESA workshops and support and 

these schools have a better understanding of how and when to use the 

Individual Support Plan (ISP). 

First phase schools were Samuel Ntsiko Primary, D.D.Siwisa Primary, 

Good Shepherd Primary and St Mary s Primary.

The second phase of the project commenced in 2016, and three 

additional schools were selected to participate – Archi Mbolekwa 

Primary, Fiizolo Primary and George Dickerson Primary.

C. Inclusive Schools Project (Funded by Grandslots)

Two schools participated in this project – Swartberg Primary in the 

Overberg district and Liebenberg Primary in the West Coast district. 

These schools indicated a need for strengthening of the School Based 

Support team to ensure that the school was able to respond eff ectively 

to the support needs of learners. Attitudinal change has been evident 

at both schools and has led to a review of the way things were being 

done. Both schools have now established functioning SBST’s, and 

ongoing on-site support aims to strengthen the functioning of these 

teams and align practice with the Screening, Identifi cation, Assessment 

and Support Policy (SIAS). Relationships with the WCED district teams 

have also been encouraged to further support the implementation of 

inclusive education at these schools.

2,894
Learners

85
Educators

4,000
Parents

Vestas George Dickerson learners

Educators at Samuel Ntsiko 
participating in group activity on 
Positive behaviour management

Swaartberg Primary School

Prefects at Liebenberg Primary – group  
discussion on acceptable behavior in school
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D. Kleinzee Primary 
(Northern Cape) (Funded by 
The Ponahalo De Beers Trust)

The main focus of this project is the piloting of a 

Resource Class Model, off ering support to the 

Learning Support Teachers and establishing a 

Professional Learning Community between 

Kleinzee Primary and two neighbouring schools. 

Thus far, the project has yielded excellent results. 

The PLC has been established, two meetings per 

term are held and good cohesion has been 

established among the participating educators. 

There are three Learning Support Classes and the 

teachers have implemented a model whereby 

learners in these classes can be included in activities 

with mainstream learners for at least 40% of the day. 

The concept of isolating and separating learners in 

the Learning Support Classes was changed by 

implementing structured activities in the daily 

school time table, thus erasing the stigma of 

the ‘special classes’/Learning Support classes. 

Interesting lessons and activities were off ered to 

mainstream learners in the Resource Classes, taught 

by both the Resource Class teachers as well as 

mainstream teachers. Activities included art and 

technology lessons, language and library sessions, 

music and dancing, as well as motor skills and 

physical education.

The movement from Learning Support classes to 

mainstream classes and vice versa has now become 

a natural part of the daily activities of the school. 

What initially appeared to be an impossible concept 

has developed into a very popular feature of the 

school program.

Staff  members are extremely positive about 

inclusion, supported by their Principal and the 

Learning Support Educator.

EPWP Class Assistant Programme

50
Inclusion 
Assistants

32
ECD Centres 3

Primary
Schools

IESA completed a second successful year of a three 

year cycle on the Expanded Public Works Program 

(EPWP), a job creation initiative driven and funded by 

the Department of Public Works. We were allocated 

50 work opportunities for the year, which we utilised 

to identify and employ ECD and School Classroom-

based Inclusion Assistants throughout our project 

communities in the Western Cape.

The Assistants are paid to work for 14 days per month, 

working closely with Practitioners and Educators to 

support children with barriers to learning. 

The program has had tremendous positive impact, 

with a number of Assistants choosing to commence 

with ECD studies, whilst providing invaluable 

support in teaching environments where resources 

are thinly stretched.

IESA is responsible for managing contracts, 

attendance and payment registers and monthly 

payments for this worthwhile program.
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Information and Support Services Programme

IESA’s unique information and support service 

continues to act as a lifeline to many parents, care 

givers, professionals, organisations, schools and 

ECD Centres and this year we were delighted to 

welcome Natalie Watlington as a full-time member 

of the I & S team.

Our aim is to empower parents to engage as informed 

and active participants in their child’s schooling, as 

well as to mobilise and assist teachers to provide 

meaningful support to the learners in their care. 

Through facilitating the sharing of information, 

collaboration with health professionals and the 

drawing up of Individual Support Plans, IESA’s 

attention to individual children serves as a learning 

opportunity to model practices of inclusive education.

During the year under review, we responded to 

enquiries relating to some 312 children in need of 

support, due either to a specific condition or 

learning need, home or social circumstance, or 

inadequate provision at the school they are 

attending. At times, children are outside of the 

school system altogether and school placement is 

the primary need. 

More in-depth assistance was provided in relation to 

49 children, with the aim not only of optimized 

support to the individual child, but also of impact 

that will extend to others through improved 

inclusive teaching, parenting and support practices.

In November 2015, we once again ran our open 

workshop “Negotiating the Education System”. 

Participants attended from 23 different service 

provider organisations, including 2 WCED Special 

School teams; Red Cross Children’s Hospital Social 

Work team; organisations providing support to 

families of children with Down Syndrome, hearing 

loss, autism and multiple disabilities; as well as those 

working in communities with a high exposure to 

violence and trauma. An informative manual was 

developed to support this workshop which will be 

offered more widely.

Through funding from DSD, we were able to offer 

Disability and Inclusion Awareness workshops to 

360 participants from a diverse range of 

stakeholders. These have proven to be very 

successful and well received. 

Collaboration with Victoria Hospital  
& CP Association Therapists

Sobambisana learner
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Inputs were given to staff groups of the Tygerberg 

Hospital Speech & Audiology Department and the 

newly-formed ASBAH: Association for Spina Bifida & 

Hydrocephalus; Curriculum Advisors to Grade R 

teachers across the Western Cape; and the Western 

Cape Public Service Therapists’ group. 3 Information 

sessions were presented for Community-based ECD 

Principals; a session for parents & Social Workers 

regarding support for children affected by FASD; and 

support to Mitchell’s Plain Family Youth Centre.

An important study on the status of the Inclusive 

Education policy in relation to children with 

disabilities was published by Human Rights Watch in 

August 2015 and IESA was proud to have provided 

input and also to have mobilised a number of 

parents whose interviews contributed to the 

substance of the report’s findings. It highlighted the 

fact that parents of children with disabilities “seldom 

have effective access to the right level of information 

or necessary support services to assess the best 

interests of their children”, reinforcing the relevance 

of IESA’s Support Service.

312
Children supported:

212  of school-going age

100  6 years & under

205  directly from Parents

63  from Health Professionals, Social Workers etc.

44  from Teachers/ECD Practitioners

274  Western Cape

38  from other provinces

31  Individual Support Plans

Advocacy Programme

Our long term advocacy objective is the realisation 

of every child’s right to participate meaningfully in 

education through the effective implementation of 

an inclusive education system in South Africa. We 

adopt a range of strategies to achieve our advocacy 

objectives, which include: Capacity building; Policy 

analysis; Lobbying; Campaigning; Research and 

documentation of good practice; Knowledge & 

Information sharing and Awareness raising.

During the period under review, lobbying activities 

included influencing the oversight function of the 

Portfolio Committee on Basic Education and 

engaging with education department officials at 

national, provincial, district and circuit level to 

improve the implementation of IE at all levels. IESA 

attended Portfolio Committee meetings regularly 

and presented a verbal submission on the progress 

of the implementation of Inclusive Education in SA 

in March 2016, in which Human Rights Watch and 

Section 27 participated. 

IESA contributed to the joint written response to 

DBE’s Report on the Progress in the Implementation 

of Inclusive Education (2015), which was submitted 

to the Committee on the same day by the Campaign 

for R2ECWD. 
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Lobbying Government for 
effective Implementation 

of IE policy

Policy Analysis, 
Review and 

Recommendations

Towards the 
realisation of 
the right of 

ALL children 
to quality basic 

education in 
an inclusive 
education 
system in 

South Africa

Sharing of Experience

IESA 
Advocacy 

Action

Influencing 
Parliamentary 

Oversight

Information & 
Awareness-Raising

Capacity Building – 
Internally and 

Externally

Voices of Rights 
Holders

Education 
Stakeholder 

Engagements

Collaborative 
Forums

IESA successfully lobbied the Northern Cape 

Education Department Chief Directorate in 

August 2015, which led to the registration of 

three Full Service Schools and the appointment 

of Resource teachers at these schools. 

IESA continues to meet with the WCED IE directors 

to ensure that systemic barriers to education are 

addressed, especially for learners who are out of 

school or at risk of dropping out. 

We delivered two presentations at the Disability 

Rights Summit in March 2015, to promote effective 

models of good inclusive practice, and effectively 

lobbied for the Irene Declaration to include 

obligations to the implementation and funding of 

inclusive education. The Summit was opened by the 

president and was attended by the Deputy Minister 

of Social Development, officials from the national 

Departments of Education and Social Development 

and civil society organisations.

IESA’s awareness raising activities have included 

being a panelist with the National Department of 

Basic Education at a Catholic Parliamentary Office 

Round Table Discussion on the Progress in the 

Implementation of White Paper 6 in August, 2015. 

IESA developed a DVD about the right to education 

for the broader public and which is available on You 

Tube. https://www.youtube.com/watch?v=aNM81A

kdBZ4&feature=share 

IESA contributed to the research by Human Rights 

Watch on the education of children with disabilities 

and was a panelist on the discussion at the launch 

 of the report, Complicit in Exclusion: South Africa’s 

Failure to guarantee an Inclusive Education 

for Children with Disabilities. 

We were guests on Bush Radio to raise awareness 

about IE and clarify the difference between Special 

Needs Education and IE and respond to questions 

about the progress of IE implementation in SA in  

the context of children’s rights.

IESA continues to meet with other civil society 

organisations, communities of practice, teachers’ 

unions and universities to ensure that inclusive 

education is placed on their agenda and to amplify 

the voice of civil society in ensuring the right of all 

children to quality inclusive education. To this end 

we have also raised our profile on social media 

significantly in the past year.
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2105 was a Board election year at IESA, with Board 

members having served their two year term. Four of 

our Board members remained on the Board for a 

further term, two members had been co-opted 

during the year and two additional new members 

were voted in at our AGM. We are extremely grateful 

to members for their commitment and eff orts on 

our Board. Our board members provide integral 

support and strategic direction to the management 

team of the organization and we value their 

contribution to our work throughout the year.

Our grateful thanks to the 
members of our Board:

Ekin Kench Chairperson

Michele Belknap Vice-Chairperson

Brian Low Treasurer

Alwyn Visagie Secretary

Ramsay Davids Member

Birgit Schweizer Member

Dr Elizabeth Walton Member

Wacango Kimani Member

From a staff  perspective, Phelisa Manyisane-Somciza 

left IESA to join Persona Doll Training and we wish 

her well in what we consider to be a “sister” 

organization, sharing our values and ethos. 

Charlene Petersen and Jacqi Dudley were promoted 

into managerial roles from January 2016 as our 

management team grew to support the expansion 

of our organization going forward. 

In addition, new staff  members include Yumna Allie 

who joined our ECD team full time from July 2015. 

She has been the Principal of an ECD Centre for 

many years and brings with her a wealth of 

experience.

We were also very pleased to have Elize Coetzee, 

ex-Principal of Parow Inclusive School join us in 

January 2016. Elize is a passionate inclusion 

champion and brings a tremendous amount of 

depth and experience to our Schools Team.

Balisa Ntloko joined our Fundraising Team from 

February 2016. She is a Masters graduate with a 

heart for development and a passion for fundraising. 

• Portfolio Committee on 
Basic Education

• Disability Rights Summit

• Stellenbosch Disability Network

• Catholic Parliamentary 
Liaison Offi  ce (CPLO)

• Bush Radio – 
59 000 – 275 000

Submissions and PresentationsSubmissions and Presentations1

Media EngagementsMedia Engagements2

Civil Society Collaboration3

• Human Rights Watch – Report: 
Complicit in Exclusion: South 
Africa’s Failure to Guarantee an 
Inclusive Education for Children 
with Disabilities

• Section 27 and Campaign for the Right to Education 
for Children with Disabilities – Written Submission on 
DBE report on the Implementation of Inclusive 
Education in South Africa, November 2015

• University of Pretoria Child Law Centre – Protection 
of Children in Special School Hostels (in progress)

IESA Board & Staff 
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IESA Staff

Robyn Beere Director Elize Coetzee Schools Facilitator  
(Part-time)

Charlene Petersen Programme/
Project Manager Kim Andreoli Facilitator

Sue Bailie Senior ECD Facilitator Natalie Watlington Client Support Liaison/
Project Coordinator

Vanessa Japtha Advocacy Officer Victoria Dlomo ECD Facilitator (Part-time)

Caroline Taylor
Senior Client Support 
Liaison & Information 
Officer

Elsie Bulawa Schools Project Facilitator/
Trainer

Shayne Ormond Business Development 
Consultant Ashwyn Clayton Schools Project Facilitator/

Trainer

Balisa Ntloko Fundraising Officer Jacqi Dudley HR/Office Manager

Yumna Allie ECD Trainer/Facilitator Zurina Abdullah Sieed Schools Administrator

Cindy Engelbrecht ECD Trainer/Facilitator Alice Nqoko ECD Administrator

Kauthar Ebrahim ECD Trainer/Facilitator 
(Part-time) Portia Xaka Office Cleaner

IEWC Staff
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Funders

Our special thanks to those who have financially supported the work of IESA during the period under review:

•	 Anglo American Chairman’s Fund

•	 ApexHi Charitable Trust

•	 Bhabhathane

•	 CREATE

•	 De Beers Ponahalo Community Trust

•	 Department of Social Development

•	 HCI Foundation

•	 Momentum Fund

•	 National Lottery Distribution Fund

•	 Gandslots

•	 Oppenheimer Memorial Trust

•	 Webber Wentzel

•	 Syringa Trust

•	 The Rolf Stephan Nussbaum Foundation

•	 The Stella and Paul Loewenstein Charitable and 

Educational Trust

•	 Vestas Empowerment Trust

•	 First Rand Foundation

Financial Matters

Full Audited financial statements for the year under review are available on request.

Auditor: H G Page & Company, Plumstead

Bookkeeper: CMDS cc, CK1996/049880/23

PO Box 2397, Clareinch, 7740

Tel:  (021) 797 6226

Fax:   (021) 761 0774

Email:  cmds@cmds.org.za 

Website:  www.cmds.org.za

www.included.org.za
SUPPORTING DIVERSITY IN EDUCATION
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