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LETTER FROM THE
CHAIRPERSON
RAMSAY DAVIDS

The year 2019/2020
has been a better year
for Inclusive Education
South Africa.

Since his appointment in May 2019, Director Peter Barendse has managed to create
stability in the organization with both Staff and Funders, and the Board commends
him for his achievements in this area in a relatively short period.
The support of the staff in the transition period has been nothing short of amazing.
We are grateful for their continued commitment in this phase.
Like many organizations, we have had our fair share of challenges over the last
couple of years. I believe that, because of our strong foundation and quality of our
programmes, we have more than survived, we have thrived. With the support of
our trusted funders and the sacrifices and commitment of staff, we have improved
beyond our own expectations. During this period, we have maintained our quality
standards and have consistently managed to achieve our objectives and goals,
which has produced much value for our funders and partners. We believe that as a
service provider in the educational space, our services are needed now more than
ever. This is particularly illustrated by our role in piloting the very first “National
Teachers Induction Programme’. Anecdotal information, including some of the
very moving stories of success and achievements, convinces me that we are on
the right track and that we are impacting human lives in a positive manner. In
my most recent role, I have undoubtedly realized the value and impact of the
organization in a very demonstrable way that embodies the value of Ubuntu and
nation building. We have statistical records of our achievements, but we are aware
that these pale in comparison with the true and very real life impact that is made.
Long may this continue.
On a personal note: my term on the IESA Board has come to an end, and I would like
to thank all parties who have contributed to the growth IESA.
I am especially grateful to the Board members, including the Ambassadors and past
Directors, and all members of staff.
I am likewise grateful to all our Funders who understand and appreciate the value of
building an inclusive society.
I also depart with sincere good wishes as the good work of IESA is carried on through
the commitment and dedication of a team of outstanding individuals.

Thank you and best wishes
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FROM THE
DIRECTOR’S DESK
PETER BARENDSE

My first year with IESA was certainly an exciting one.
Coming into an organisation that is in transition is never easy. In south Africa, with
our many external forces and challenges it doesn’t ease the tension or anxiety in
this space. But, a good working team and a board that has confidence in you does
make a big difference. It gives you the courage and determination to continue the
good work and make a difference in our country. My passion for my work is certainly
matched by the current needs in the organisation.
Staff at IESA have been paramount in ensuring the continuation and growth in the
organisation. Their commitment and dedication has been the highlight of this year.
As we contemplate and plan for the exciting year ahead, I am convinced that we will
go from strength to strength with this team. The organisation`s ability to adapt and
adjust to the changes within the country and the beneficiary needs have been a
classic example of the strength of the organisation. The essence of our programmes
and our demonstrable outcomes continues to leave a lasting impression in the lives
of all beneficiaries. This is evident in our monitoring and evaluation as well as the
continuous anecdotal reports that we receive from appreciative stakeholders.

Thank you for your
trust and support on every
level for the past year.
May we continue to
service the needs of those
who are in need in our
space and may no child be
left behind in our quest to
have equal opportunities
and inclusive education in
all of South Africa.

An integral aspect of where we are right now is because we have introduced new
staff with requisite skills to support the existing skills, knowledge and experience.
The blend has worked well and we continue on this trajectory to improve our overall
quality in the organisation. The support of the board in this period has also been
valuable in ensuring that the organisation develop as a whole and are united in
achieving our goals.
The funders who play such a crucial role in our existence has been loyal to IESA and our
cause. This confidence is what enables us to move through the transition and maintain
our quality standards which attracted them to us initially. We are acutely aware of our
disposition and our space that we occupy in the educational realm. The sponsors,
funders and collaborators helps us to continue refine our impact to our beneficiaries.
IESA, has always championed for the unknown, marginalised and neglected. In
the changing times that we find ourselves, that category of beneficiaries is in dire
need of help. When the general population is fighting to survive, those maligned
are often missed out on. Our continued commitment is to reach out to that
category and make an impact on every level of development and education. We are
cognisant of our abilities and capacity. We are aware and support other role-players
and stakeholders. Yet, we are more convinced than ever that we are growing and
moving in the right direction.
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ECD PROGRAMME
IESA Early Childhood Development (ECD) Service Provider
Journey to Inclusion – Programme Implementation Model
PHASE 1

PHASE 3
Organisational entry –
laying the foundations

Consultation
with
managment

Situational
analysis –
site visits

PHASE 4

Developing inclusive practice –
Reviewing programme activities

Develop plan
of action

PHASE 5
Infusing inclusive practice
into the organisation

Values

Knowledge

Monitoring, evaluation
& support

Attitude

Knowledge

Monitoring
Skills

STEP 1:
Programme
Review

PHASE 2
Building capacity developing inclusive values

Knowledge

Inclusive practice shared
with management

STEP 2:
Support site
visits

Evaluation
Management
Review & Augment

STEP 3:
Follow up
support

Attitude

Implementation
in field

Skills
Skills developed in
inclusive practice

Action plan

Infused change

Support for
the way forward

Staff develpment

Two Day ECD Practitioner training
The Two-Day ECD practitioner training is currently funded by the Western Cape Department of Social
Development, and target 750 beneficiaries. These beneficiaries include ECD practitioners, centre managers
and principals, playgroup facilitators, home visitors and community workers in the sector. For this particular
project, we have identified practitioners in the sector who are attached to DSD registered centres. This
workshop provides an introduction to inclusive education for both centre based and non-centre based
practitioners. It covers key principles and knowledge pertaining to inclusive teaching practice for early
childhood development. These include:
An understanding of inclusive education
An understanding of disabilities
An understanding of barriers to learning and development
Individual support planning
Early intervention strategies
Accessing support

•
•
•
•
•
•

We partner with DSD funded ECD Service Providers, ECD Forums and FET Colleges to identify practitioners
in the sector.
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Strengthening Inclusive ECD Centres
This project is aimed at building the capacity of ECD centres to drive inclusive change and
promote early identification, intervention and support in order to accommodate diverse
learning needs of all learners. Particular focus is on the mainstreaming of disabilities, that
ensures that ECD centres develop the needed understanding, knowledge and skills to include
and respond to the learning of children who experience barriers to learning and disabilities.
Fourteen registered ECD centres were screened and selected through a thorough interview
and assessment process, which includes the staff and management of each centre.

DSD INCLUSIVE CENTRES 2019/20
Project activities include mentoring and support to principals and centre management, in
order to build their capacity to drive inclusive change in their centre; teacher development
that includes workshop based training and on-site support focusing on the implementation
of inclusive teaching practice. We also focus on strengthening parent-centre partnerships
that is fundamental to planning support for learning and development.
This project has been funded by the Western Cape Department of Social Development.

14 ECD CENTRES
WESTERN CAPE AREA

120 EDUCATORS REACHED
1381 LEARNERS IMPACTED

INCY WINCY COLLEGE – CASE STUDY
INCY WINCY COLLEGE, have been including learners with
special needs for many years. This need was met completely
‘accidental’ as Principal, Mrs. Zahida Goulfarris-Ishmail says.
At registration, parents do not always disclose that their child
had a disability or has been assessed to be experiencing some
kind of barrier to learning and development.
Changing a mindset is challenging for the Educators at Incy
Wincy College, as most parents when informed, did not want
to understand or work on our planned interventions. Most
staff members at the school, would request that parents
place their children in a special care center or school instead.
In 2019, IESA conducted the Inclusive Education Twoday workshop in Valhalla Park and invited interested ECD
centers in this community. Principal Goulfarris-Ishmail
made sure all her staff were in attendance. She provided
them with transport from home to the training venue
and then back home again to ensure they were able to
attend. After the workshop, Principal Goulfarris-Ishmail
started building a relationship with IESA and made the
decision to host a Disability Awareness Workshop for her
Parents. To express her gratitude of the impact of inclusive
educational practices, she joined us at the 2019/2020 IESA
AGM. Incy Wincy College has been working closely with
IESA Facilitators ever since. All 21 staff-members have been
part of the IE for ECD Practitioners 12-month program
funded by DSD. This programme and the on-site support
received from IESA, equipped educators with various skills

and strategies that they could immediately implement. It
was uplifting to see the transformation which attributed
directly to the team cohesion, development and growth of
all staff and learners.

Our journey with IESA has been
amazing. So educational and rewarding.
This has allowed Incy Management and
staff to have a better understanding of
Inclusion. We are putting a lot of focus into
being a center that is welcoming to ALL,
continuously building on Parent partnership
and a greatly improved understanding
of children’s development and learning
with an emphasis on supporting learners
with disabilities and learners experiencing
barriers to learning and development.

Thank you IESA, we are eternally grateful.”
Incy Wincy College continue to be pro-active despite the
Covid-19 lockdown restrictions having starting a weekly
soup kitchen and making educational packs available to
Parents. In addition, they have established an E-learning
program for children aged 4–6 years and have made these
resources available to not only Incy Wincy learners but also
the general public who have indicted their interest via social
media platforms.
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“How your child learns through play” parent workshop

120
112

guests
were
in attendance of which
evaluated the
workshop.
Educators represented

39.3%
47.3%

Parents represented

Educators with children in
an ECD Centre represented

13.4%

of those in attendance

6

The workshop was hosted on Saturday, 8th February 2020 at the All Saints parish in Plumstead,
from 10am to 12pm.
The mental and physical development of a child is impacted by a number of things, with one
being play time. For this reason, the learning through play workshop was hosted to emphasise
the importance for educators, parents, communities, all who are involved in the moulding of a
child, to interact with the child in a meaningful and constructive manner.
Those invited included educators, parents and educators who were parents with children in an Early
Childhood Development (ECD) centre. To enhance the experience, the event was hosted utilising
the hall facility and the grounds, providing a change of environment to stimulate participation.
Guests were categorised accordingly to provide a broader perspective of the need to learning
through play as well as the value of some of the tools used for this purpose.

Below are pictures of the workshop
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STRENGTHENING INCLUSIVE
SCHOOLS PROGRAMME

This programme is aimed at strengthening schools to facilitate whole school
transformation for inclusive education.
The objectives of the programme is to:
Create a welcoming environment which acknowledges and respects diversity
Inspire leadership and create “Agents of change” to promote a culture of care
and support for teaching and learning and drive inclusive change
Effect good governance that ensures implementation of inclusive policy
Equip teachers who have the skills, knowledge and values to support ALL
learners to achieve their full learning potential
Establish a well-functioning School Based Support Team (SBST) with access to
a basket of support services
Assist Parents to be actively involved in the school and in their child’s learning
and to strengthen parent-teacher partnerships
Enable all learners to feel respected and equally valued in the classroom.

•
•
•
•
•
•
•

A blended approach in implementation has ensured the participation of school
principals, senior management teams, teachers, School based support team
members, learners and parents. In this financial year, 14 project schools have
participated across four provinces.

Eastern Cape – Grahamstown (Makhanda District)
PROJECT SCHOOLS
Grahamstown SDA Primary School
Samuel Ntlebi Primary School
Tantyi Primary School

FUNDER

Makana Primary School
N.V. Cewu Primary School
C.M. Vellum Primary School

VESTAS Empowerment Fund
& Old Mutual Insure

The project schools (4) funded by the VESTAS Empowerment Fund are part of a 3
year project, whereas those (2) funded by Old Mutual Insure, were part of a 1 year
intervention. Our work in these schools focussed on promoting and strengthening
inclusive teaching practice, and strengthening the overall capacity of schools to
screen, identify, assess and support the learning needs of all learners, as guided by
Basic Education SAIS Policy (2004). After working in this district for over 4 years, a
very successful Professional Learning Community (PLC) has been established. The
PLC allows for educators from previous and current project schools to share inclusive
teaching and learning strategies in safe, supportive professional environment.
Best practice is shared and teachers are encouraged to support each other. This
has resulted in a close-knit community to teaching professionals who champion
inclusion in the schools and community.
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Port Elizabeth (Nelson Mandela Bay Municipality)
FUNDER
HCI & Stanlib

PROJECT SCHOOLS
Fontein Primary School
Hombakazi Primary School

Dumani Full Service School

These project schools have benefitted from the support of our project interventions
and have demonstrated keen willingness on their journey to inclusive transformation.
Strong partnership with the local education district office has ensured that district
support for implementation has been strengthened. This has helped motivate
schools in the district on their journey to inclusion.

Western Cape – Cape Winelands District
PROJECT SCHOOLS
Mbekweni Full Service School

Langabuya Primary School

Through a long-standing relationship with Grandslots, these two schools have
received their second year of support on their journey to inclusive transformation.
Both principals have taken ownership of the project and have encouraged the
process of strengthening inclusion at their schools. Mbekweni Primary schools,
Grade 3 teacher was nominated to share his inclusive teaching best practice, which
has been recorded as part of a national Inclusive Education Teaching and Learning
Project, where open educational resources (OERs) for inclusive education – from the
South African classroom context have been developed.

GRADE 3 – CASE STUDY
BY

Ms. Luleka Bhenyane

NAME OF THE CHILD:

Learning Challenges:
The learner exhibited poor counting skills and
struggled to count and recognize numbers as basic
as 1–10
Reading and writing was very poor and he struggled
to recognize vowels or the letters of the Alphabet

•
•

Sibaphiwe Mcimbi

Intervention after Inclusive Education SA Site
Support Visits
After IESA`s visit to my class and using the Word picture tool
Teacher Intervention Plan, SNA1 Forms for Sibaphiwe, I felt
hopeful. The Facilitator brought with teaching materials for
mathematics and reading which also assisted in the huge
improvement. Playing with the letters of alphabet which IESA
donated to the class helped all the learners including Sibaphiwe
to use the letters to build words. The programme which IESA
programme has been very helpful in improving this boy`s reading
skills. Now, I would ask him to point at a picture and he associates
it with the word even before he is sure of ho it is spelled. Below
are some of the interventions used in this transition.
Improved number recognition. Here he identifies numbers from
the wall.

8
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Free State (Motheo District)
PROJECT SCHOOLS
Mokwena Primary School
Khothatso Primary School

FUNDER

Ntateleng Primary School
Makgulo Primary

Old Mutual Insure

These schools have participated in a one-year intervention project. This has allowed
schools to develop a better understanding of inclusive education, and be guided to
develop the fundamental principles of inclusion at their school. These schools have
all indicated a high number of learners who experiencing barriers to learning and
support was geared at building the capacity of education to identify and address
barriers to learning.

OLD MUTUAL SCHOOLS – CASE STUDY

Case at Mokwena Primary

Mokwena Primary School is school in Mokwena Village;
Thaba Nchu Motheo District deep with history. It is a
newly demarcated Full Service School with 800 learners
and 33 teachers. The school accommodates learners from
Mokwena Village and nearby farm areas as well as learners
from the Thaba Nchu Township and surrounding informal
settlements. The school has two learner support educators/
“remedial teachers”; one for foundation phase and the other
for intermediate phase.
IESA had previously worked with Mokwena Primary School
in establishing Professional Learning Communities (PLC’s)
project. Thanks to Old Mutual Whole School development,
IESA was empowered to reach out to the school and harness
assistance in the most effective ways possible. Most learners
in the school came from disadvantaged or child headed
homes with alcohol abuse prevalent or in most cases, living
with their grandparents.
At the start of project, the School Based Support Team (SBST)
was not effective at all with the bulk of the support loaded
onto the remedial teachers. These responsibilities include
screening learners, completing the relevant administration
and going through tedious processes. Even the role of
investigating cases of learners experiencing barriers to
learning, was left in the hands of the remedial teachers.
A specific case of a learner in a remedial class, in intermediate
phase and started missing school a lot was suddenly
highlighted. The learner is a girl aged 13, in grade 5. She was
repeating grade 5 and therefore receiving additional assistance.

The girl lives with her elderly grandmother and 4 younger
siblings who also attended the same school. The school
had no information about the children’s parents. The
teachers were worried about the learner’s absenteeism but
unsure what to do next. After the IESA session on roles and
responsibilities of the SBST, they formulated a task team
to investigate the reasons for the learner not coming to
school. It was discovered that the learner did not attend
school because there was no food and other utilities that the
children needed in the house. The learner was on the verge
of dropping out. The children in the house were receiving
grants, but it was not enough to cover all the food, groceries
and house necessities that the family required.
Deeper investigation by the SBST revealed that a co-opted
public servant that stayed in the village, was discovered to
be the local loan shark who took the grandmothers’ SASSA
card and gave the family of six (6) R300 every month from
the money they are supposed to get from SASSA. The
school contacted the “Adopt-A-Cop programme” (SAPS) for
assistance. The police helped with reclaiming the SASSA
card and the learners could thankfully then go back to
school clean, fed and well dressed. The school and SBST
then realised that their roles stretched beyond classroom
walls and into the communities they served. Mind-sets are
the hardest to change and ironically, this was one of the
schools, where IESA intervention was not welcomed in the
beginning. Now it has become the most welcoming school
because of the assistances and recommendations of IESA
that always had the best interest of the school at heart.
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Free State (Xhariep District)
FUNDER
Trim Tab

PROJECT SCHOOLS
Phambili Primary School

Holpan Primary School

These two farm schools have demonstrated positive results of their journey to
inclusive transformation. A three-year partnership between Trim Tab and IESA has
allowed for extensive support in education to increase their capacity to respond to
the diverse support needs of their learners. A high prevalence of learning barriers
including intellectual disability was presented amoung learners but educators have
demonstrated tenacity to support inclusive teaching and learning at their schools.
Support was focused on implementation of strategies for inclusive teaching in the
classroom. This period has seen the end of our intervention but we are confident
that the educators at the schools will continue to champion inclusion and create a
learning environment that is inclusive of all learners.

Gauteng
FUNDER
Calgro M3

PROJECT SCHOOL
Fleurhof Primary School

A two-year intervention has ended during this period, with the support of a
partnership with Calgro M3. This had allowed Fleurhof Primary School to embark
on their journey to inclusive transformation. A whole school strategic planning
session had formed the basis of intervention at the school and provided guidance
to all school stakeholders, in respect of their roles to inclusive transformation at the
school. This school is testament to the fact that inclusion is fundamental to good
teaching and educators have demonstrated implementation of inclusive teaching
practice. A functional School Based Support Team was the result of the hard work
of their team and will take the task forward of supporting teaching and learning for
all in their school.

SCHOOL STATISTICS

14
7155
234
10
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INFORMATION &
SUPPORT PROGRAMME

IESA’s Information & Support service aims to inform and motivate good collaborative support to vulnerable children
based on an improved understanding of South Africa’s Inclusive Education policy. This is achieved through:
the dissemination of information to stakeholders via workshops, presentations, social media and
other platforms,
an advisory helpline that receives and responds to a wide range of enquiries from parents and
professionals regarding educational access and support, and
the provision of in-depth support that models and nurtures more inclusive practices in schools
and educare centres wherever possible.

•
•
•

Information Service
The Information and Support programme has sought to be intentional this year in pro-actively providing
information to stakeholders via a wide range of activities and platforms relating to all aspects of inclusive
education, including: Inclusive Education policy, parental rights, navigating the education system and the roles
and responsibilities of different role-players.

ENQUIRIES

TYPE OF SUPPORT REQUESTED

PARENTS
including grandparents,
foster parents etc.

23

EDUCATORS
i.e. principles, teachers,
support teachers etc.

1

PROFESSIONALS
i.e. Dr’s, therapists,
social workers etc.

1

OTHER

CLASSROOM SUPPORT
(scribes, facilitator etc.)
SPECIAL NEEDS SCHOOL
PLACEMENTS
ASSISTANCE WITH SCHOOLS
due to little or no support offered
to parents
ASSISTANCE WITH REFERRAL
for funding / bursary for further study
SCHOOL PLACEMENT
due to ‘behavioral issues’

1

ASSESSMENTS
ALTERNATIVE SCHOOL
OPTIONS
due to sexual assault /school fights

TOTAL 26
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DISABILITIES/BARRIERS REPORTED
15%

3%

TOTAL

26

15%

53%

14

NOT SPECIFIED/UNDIAGNOSED

3

ADHD

4

AUTISM SPECTRUM

1

DYSLEXIA

4

MULTIPLE

NUMBER OF CHILDREN = 26
AGE RATIO = 6–20
11%
12%

10%

2%
2%
2%
2%
2%
12%

3%
2%

29%

5

AUTISM

1

DOWN SYNDROME

1

KLEEFSTRA SYNDROME

1

EPILEPSY

1

VISUAL IMPAIRMENT
(Albinism)

1

BULLYING

5

MULTIPLE

12

NOT SPECIFIED/UNDIAGNOSED

1

NOT IN SCHOOL DUE TO ILLNESS
(Nephrotic syndrome)

3

ACADEMIC SUPPORT

10

OTHER
(Funding, information etc.)

SOCIAL MEDIA STATS
Fans

3333
12

Followers

Followers

Followers

497

220

153
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IESA FUNDERS

Department of Social Development – Disability Directorate
Department of Social Development – ECD Practitioner Training
HCI Foundation
VVOB-EU
CALGRO M3
Oppenheimer Memorial Trust
Trim Tab Foundation
Umoya Energy (RF) Pty Ltd
Nussbaum Foundation
Stanlib
Community Chest
Vestas
Anglo American Chairmans Fund
Dentons SA
Pres Les
First Rand Foundation
Grandslots
Kelly Donation
God Can

WE ARE APPRECIATIVE OF THE
CONTINUED SUPPORT WE RECEIVE
FROM OUR PARTNERS & FUNDERS

Thank you!

ANNUAL REPORT 2020

I

INCLUSIVE EDUCATION SOUTH AFRICA

13

An exciting 3 year journey with

First Rand Foundation – from the Research Desk
The Inclusive Education Think Tank: IESA’s Research, Advocacy and Knowledge Sharing Programme was birthed 3 years
ago in alignment with the First Rand Foundation mandate. Even though this programme always formed part of the
core IESA objectives, formal research was identified as an urgent need. The Department of Basic Education, by its own
admission, did not have sufficient information, data or evidence of good practice with which to adequately plan for and
address the challenges facing the implementation of inclusive education national and international policy and legislation.
This was highlighted even more with regards to the education of children with disabilities. Very little coordinated action
research was carried out in South Africa at the time, focusing specifically on inclusive education. Without evidence
based information, piloted and tested models of intervention and documented lived experiences, the ability to inform
policy makers, identify systemic barriers to learning, contribute to the dialogue in terms of recommendations to achieve
Sustainable Development Goal 4, were limited.
IESA with the support of First Rand Foundation set out to address this need by embracing the following key indictors as
their guide.

ACTIVITY 1

Research

IESA, in partnership with two South African Universities set out to offer 2 full-time Masters students, bursaries to
undertake research on topics proposed by IESA to address inclusive education research needs. In-house research will
be carried out by IESA’s research coordinator and research assistant. These will include smaller desktop and fieldwork
research projects aimed at interrogating the impact of inclusive education on learners and their families to inform
advocacy activities and identify systemic barriers to learning.

ACTIVITY 2

Fieldwork

Sharing of knowledge contained in IESA’s impact and evaluation reports on its fieldwork projects in both ECD Centres
and Schools. IESA is constantly pioneering innovative models and intervention strategies which support inclusive
education. We consistently strive to share these findings with policy makers and education stakeholders to improve
understanding of inclusive education and barriers to its implementation. Writing up of case studies of the challenges of
children experiencing barriers to learning including children with disabilities in order to inform advocacy activities and
identify systemic barriers to learning.

ACTIVITY 3

Civil society collaboration

As co-chair of the R2E CWD (Right to Education for Children with Disabilities) Alliance, IESA will continue to collaborate
with CSOs to co-ordinate efforts aimed at holding government to account for its national and international obligations
to implement an inclusive and equitable education system for ALL. Collaborations include the submission of oral and
written presentations to government and parliamentary bodies, submission of alternative and shadow reports, and
comment on policy documents.

14

INCLUSIVE EDUCATION SOUTH AFRICA

I

ANNUAL REPORT 2020

ACTIVITY 4

Information dissemination

Research findings, reports and data collected will be shared with a wide range of stakeholders including, inter alia: rights
holders, duty bearers and policy makers, education CSOs, International and regional treaty bodies. This will be achieved
through: Annual conferences, roundtable discussions, community of practice, factsheets, social media, radio, print and
television media, articles, reports.
After 3 years we are happy to report that we have collaborated with Universities and assisted students to successfully
graduate by participating in this valuable research and contributing directly towards the advancement of IE knowledge.
A total of four students have since been admitted into a bursary programme that IESA developed for Masters students
who are pursuing their research in the field of Inclusive Education. Three are from the North West University and the
fourth is from the University of Witwatersrand. Two of the students have completed their studies and have published
their findings in IESA’s Journal: INCLUSION IN EDUCATION – Perspectives on Inclusive Education in South Africa. The
journal is distributed to our networks and also published on our platforms for open access. The other two students are
still busy with their research.
Five research papers have been produced over this 3-year period.
Analysis of cases referred to IESA through the information desk
The role and importance of school leadership in driving inclusive transformation
Community mapping to access support
Key findings of the evaluation of the Pilot New Teacher Induction Programme (2019)
Evaluating the impact of IESA’s Strengthening Inclusion in the Early Childhood Development
Centres Programme, 2020

•
•
•
•
•

Our Field work research projects consisted of the internal programme evaluation of the New Teacher Induction
Programme as well as documenting teacher testimonials (case studies) on the New Teacher Induction Programme.
Conducting School Baseline studies for the “Whole School” Programme and conducting Baseline and end line evaluations
of ECD Inclusive Centres providing evidence of the impact.
IESA has also produced a journal (a periodical annually) during our three-year journey. INCLUSION IN EDUCATION –
Perspectives on Inclusive Education in South Africa, rendering 3 volumes. The First volume was produced in August 2018
with a total of 8 articles. Both print and online versions were produced and shared with relevant stakeholders. The second
volume was produced in July 2019 with six articles and five teacher testimonials. Printed copies were disseminated in
conferences, workshops and via other relevant platforms. The online version remains available on all our platforms. The
third volume was produced in July 2020 and consists of six articles. Due to COVID 19 lockdown, this will be an online
publication only.
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THE MASTERS STUDENTS CORNER
PAULINE TURUSIDA
I am honoured to be one of the recipients of the IESA bursary. Thanks to your generous
support. I am the first in my family to complete a Masters’ degree. Growing up in a less
privileged community has not only offered financial and academic challenges, but has also
helped me realise the value of university studies. Throughout my work experience, I have
gained valuable insights in working with children and adults in the education system. I
have built my career around early childhood development and inclusive education. I hope
to be able to serve in an inclusive education position sometime in the future, where I might
be more influential in issues that exclude children from participation in the education
system. My educational pursuits would not be possible without generous support from
bursary sponsors like your organisation. Thank you for enabling this opportunity!

BOITUMELO NELSON JNR BLESS
I am sincerely honoured to have been selected to be a recipient of the Inclusive Education
South African (IESA) Bursary. Thank you for your generosity which has allowed me to
complete chapter one and chapter two of my study.
As I am on the brink of completing my studies at North West University. I am very thankful
for receiving your bursary which has allowed me to buy data for internet purposes and
print articles related to my topic. I have also been privileged to access some articles by my
fellow scholars from the IESA website.
Thank you once more for your thoughtful and generous gift.
Sincerely
BNJ Bless.

DALEEN BOTHA
I, Daleen Botha (Senior Education Specialist: Inclusion and Special Schools – Tshwane North
District Office) was the honoured recipient of an IESA Bursary in 2019. The financial support
was GREATLY appreciated since it assisted with the cost of having my dissertation proof
read and language edited - which surely contributed to the success of achieving my
MEd: Learner Support (NWU, Potchefstroom campus) with distinction. The opportunity
to engage in further studies equipped me with additional expertise and knowledge to
support Inclusive Education practices on daily basis. I am planning to pursue with PhD
studies in 2021. Thank you once again IESA for your investment in inclusive education and
financially supporting students like me to achieve their dreams and goals.
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THUKA THOLAKELE SHONGWE
My name is Thuka Tholakele Shongwe and I grew up in the dusty streets of a township
called Khuma. I happen to love it dearly and it is situated in North West Province within
the Dr Kenneth Kaunda District. Upon completing my matric – I went on to further my
studies at North West University Vaal Triangle Campus, where I enrolled for a teaching
qualification (Senior and FET Phase). Upon completing my undergraduate studies; I went
on and registered for an honours degree in Special Needs Education/ Learner Support as
well as another honours degree in Education Management, Law and Systems within the
same institution.
I am currently busy with my Master’s degree in Special Needs Education. There are various
factors that contributed to my profoundly endorsed love and interest for pursuing
my postgraduate journey within the inclusive sector which include; seeing all schools
being thoroughly prepared and equipped with adequate and relevant resources that
are technologically advanced as well as the training of personnel’s to be ambassadors
of inclusivity within their classrooms towards ensuring that all learners learn and are
supported accordingly without being discriminated against based on their differences.
In that way then, we will be moving in the direction towards realizing the principles of
inclusive education within the schooling system.
I was introduced to Inclusive Education South Africa (IESA) by my former Research
Supervisor (Prof Mirna Nel) in 2019. Ever since, I have learnt a lot about this organization
and it speaks to my distinctive interest for the love of inclusive education research. Being
awarded the bursary by this institution to assist me in ensuring that my research journey
becomes smooth and fulfilling it means a lot to me. It means I will be able to cover
transport cost to and from places of collecting data for recruitment purposes, actual data
collection process, buy refreshments as well as other things related to the research process
such as (sanitizing detergents) due the current pandemic to bring along in all our sessions
to ensure that participants are protected and always adhere to the Covid-19 rules and
regulations. I am sincerely grateful for the financial assistance that this organization has
given and continues to give me as an aspiring researcher within the education field.
I pray and hope that the organization grows even bigger and continues to assist other
young upcoming researchers to realize their research journeys.
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BOARD MEMBERS
Board Member Portfolios
RAMSAY DAVIDS

LINDSAY ROSS

CHAIRPERSON

VICE-CHAIRPERSON

Ramsay is a retired Certified
Financial Planner with extensive
experience within the corporate
financial services sector. He has
served IESA as both Member
and Chairperson.

Lindsay has extensive senior HR
management experience in the
corporate sector and worked as
Director of a leadership training
organisation. Her qualifications
include a BA (Hons), B Proc, Ll B,
IRDP and MDP.

BRIAN LOW

PETER BARENDSE

TREASURER

EXECUTIVE DIRECTOR

After many years in the corporate
sector, Brian worked as the
Finance Manager at “Learn to
Earn” for 10 years before his
semi-retirement. He holds a
B Com in Business Administration
and Economics.

Peter has worked in the Charity
Sector in South Africa, United
Kingdom and China for 20 years.
He has been part of a project
presented to the World Economic
Forum (Digital Divide) and local
South African initiatives (Rave
Project & Siyabulela Project for the
Department of Trade and Industry)
He was also the Operations
Manager for an International UK
based Charity (Care for Children)
that does project work in China.

WACANGO KIMANI
SECRETARY
Wacango has an M. Ed in Inclusive
Education and is currently
working on a Doctorate in the
same field. She has worked as a
teacher in an inclusive school,
a university lecturer on inclusive
education, and a Communications
Manager focusing on advocacy
for education at national and
international levels.
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MELWYN NASH
MEMBER
Melwyn works as a CCMA Commissioner in
Cape Town. He holds an LLB from the University
of the Western Cape.

NHLANHLA MLITWA
MEMBER
Professor Nhlanhla Mlitwa, currently serves as
Director of Research & Innovation at the
University of Zululand. He holds a PhD - in
Information Systems (UCT 2010), Mphil in Pol
Management (Stellenbosch 2002), MA in
International Relations (Stellenbosch 2001), TRPM
qualification from the Wits Graduate School 2002,
Licentiate Diploma in Bank Management from
the Institute of Bankers in South Africa.

Advisory Board Member
MICHELE BELKNAP
MEMBER
Michele is a founder member of IESA
and has served extensively in the
non-profit sector, including as a
member of the National Education
Task Team of SAFCD. She has a BA
Degree in English and Drama.
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FINANCIAL MATTERS
Income statement
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10 444 616

10 123 707
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6 983 632

2020

2019
Income

Expenses

21%

26%

Income
Breakdown

Expenses

37%

Cash on
hand

63%

74%

29%

50%

Operational

Operational

Operational Funding

Programmes

Programmes

Restricted Funding
Sustainability Reserve

BALANCE SHEET
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2020

2019

TOTAL ASSETS

3 039 668

4 542 435

Cash on Hand

2 959 217

3 211 916

Solvency Ratio (Total Assets/Total Debt)

1,81

1,78

Defensive Interval (Cash Balances/Total monthly expenses)

2,15

2,8
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Treat people as if
they were what they
ought to be and you help
them become what they
are capable of being.
GOETHE 1792

Inclusive Education South Africa
021 762 6664
ctgeneral@included.org.za
PO BOX 18093, Wynberg, Cape Town 7824
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